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PERSON SPECIFICATION 
 
NOTE TO APPLICANTS: Whilst all points on the specification are important, ‘D’ is 
desirable.  Those marked ‘E’ (essential) are the key requirements.  You should pay 
particular attention to these essential points and provide evidence of meeting them.  
Failure to do so may mean that you are not invited to interview. 
 
 

 ESSENTIAL DESIRABLE 

Experience Significant experience at a senior 
level within public health which has 
led to demonstrable improvements in 
population level health outcomes. (A,I) 
 
Significant experience of leading and 
bringing together partners efforts in 
promoting health and wellbeing, 
tackling health inequalities and for 
strengthening the capacity across the 
whole public sector to improve the 
health of the population. (A,I) 
 
Significant experience of leading and 
managing significant numbers of staff 
and multi million pound budgets. (A,I) 
 
Significant experience of the practical 
application of change management. 
(A,I) 
 
Significant experience of effective 
project management. (A,I) 
 
Significant experience of developing 
and implementing health and social 
care related strategies/plans/policies. 
(A,I) 
 
Significant experience of managing 
contract performance. (A,I) 
 
Significant experience of planning, 
implementing and evaluating health 
promotion programmes. (A,I) 
 

Significant experience 
of commissioning or 
conducting research 
and/or evaluation 
 
 



 
 

 2 

Significant experience of conference 
presentations, seminar and workshop 
delivery. (A,I,P) 
 

Qualifications Master’s degree  
Evidence of continuing professional 
development. (A,I,C) 

Working towards 
accreditation by the 
Faculty of Public 
Health 
Programme / project 
management 
qualification 
Data analysis / 
statistics qualification 
 

Skills, 
Knowledge & 
Competencies 

Specialist knowledge of the theory 
and application of approaches to 
improve the health of the population 
and reduce health inequalities. (A,I,P) 
 
A clear understanding of the 
methodology to assess health needs 
and concerns of the population 
including those in deprived 
communities. (A,I,P) 
 
Detailed knowledge of the barriers to 
good health and causes of health 
inequalities 
Knowledge of capacity modelling / 
forecasting and data analysis 
techniques 
Specialist knowledge of the health 
improvement market 
Specialist knowledge of performance 
management and service 
commissioning of health 
improvement. (A,I) 
 
A clear understanding of the current 
issues facing the council, NHS and 
partner organisations in the delivery of 
Health Improvement. (A,I) 
 
Skills in public speaking and working 
with the media, with the ability to 
handle contentious issues. (A,I,P) 
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Excellent facilitation, motivational, 
influencing and negotiation skills. (A,I) 
 
Excellent verbal, written and 
interpersonal communication skills. 
(A,I,P) 
 
Political awareness and sensitivity. 
(A,I) 
 
Excellent organisational skills, 
including the ability to plan work 
programmes which make optimum 
use of available resources. (A,I) 
 
An understanding of and 
commitments to equal opportunities. 
(A,I) 
 
Excellent interpersonal skills and the 
ability to relate to and influence a wide 
range of individuals and partner 
agencies including key decision 
makers and senior managers for key 
stakeholders. (A,I,P) 
 
Ability to manage large (multi million 
pound) budgets which may be 
insufficient to meet demands and still 
achieve financial balance. (A,I) 
Ability to work with minimum 
supervision and to agreed time 
scales. 
Good level of IT skills to include the 
ability to use Microsoft Office 
applications, databases and statistical 
packages. (A,I) 
 
Ability to use the internet for research 
purposes. 
Knowledge of research and evaluation 
methodologies. (A,I) 
 
Ability to analyse and interpret 
complex statistical information and 
evidence. (A,I) 
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Specific Job 
Requirements 

Team working and leadership skills. 
(A,I) 
 
The ability to work under own initiative 
within the parameters of an agreed 
framework. (A,I) 
 
Able to work to tight deadlines and 
cope with working under pressure. 
Self motivated and enthusiastic. (A,I) 
 
Non judgmental attitude. 
Ability to be diplomatic. And build up 
relationships with other agencies. (A,I) 
 
Adaptable to situations, can handle 
people of all capabilities and attitudes. 
Emotional resilience and ability to 
cope with political pressures and 
conflict between professionals. (A,I) 
 
Able to prioritise work and work well 
against a background of change and 
uncertainty. (A,I) 

 

Other You must have a flexible approach to 
work and be able to travel freely 
around the Warrington area. (A) 

 

 
NOTE TO APPLICANTS: 
Whilst all points on the specification are important, those marked ‘E’ 
(essential) are the key requirements.  You should pay particular attention to 
these points and provide evidence of meeting them.  Failure to do so may 
mean that you will not be invited for interview. 
 
Methods of Assessment key 
 
A = application form, C = Certificate, E = Exercise, I = Interview,  
P = presentation, T= Test, AC = assessment centre 
 
 


